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Bo Derek Honored by Veteran’s Administration

Secretary of Veterans ary chair of VA's National Rehabilitation Special
Affairs Anthony J. Events, improving public awareness of veterans is-
Principi today presented sues, encouraging participants and visiting VA medi-
actress Bo Derek the high- cal centers around the country.
est award offered by the  Ms. Derek also goes on USO tours to support troops
Department of Veterans and works with the Special Forces Association, which
Affairs (VA) for her tire- named her an honorary Green Beret.
less efforts on behalf of Ms. Derek’s father, Paul Collins, was a radio op-
America’s veterans. erator during the Korean War, and both her stepfather

“Through the years, and her late husband, John Derek, were also veterans.
Ms. Derek has freely given  “I am so overwhelmed and inspired by the cour-
her time, voice and com- age all veterans show, especially those whom | have
mitment to our nation’s heroes,” said Principi. “Shemet through VA's special events,” said Ms. Derek.
reminds us all that freedom is not free but paid for byAs an American, | am reassured by VA’s commit-
the sacrifices of our armed forces and their familiesfhent to take care of our veterans. It’'s truly an honor

For several years, Ms. Derek has served as honder me to be part of that mission.”

VA Seeks Volunteers To Inventory Its Cemetery Memorials

The Department of Veterans  Approximately 300 memorials Institute’s art inventory database.
Affairs (VA) is seeking volunteersin 20 states remain to be The VA is now in the largest
to research and photograpllocumented and the VA will expansion of the national cemetery
monuments in its 120 nationalcontinue to recruit volunteers forsystem since the Civil War. Three
cemeteries and 33 soldier’s lots. the project until all are documentednational cemeteries have opened

“We have a large number of The VA provides volunteerssince 2000, and five more national
cemetery memoriAals, large andvith project instructions, surveycemeteries are now being built.
small, remaining to be inventoried,"questionnaires and film.  For additional information about
said Secretary of Veterans Affairs  Volunteers take measurementthe project or to volunteer,
Anthony J. Principi. “The efforts of and photographs, recordplease contact historian Darlene
dedicated volunteers will assist thénscriptions, make notes on &Richardson a{202) 565-5426or
VA in maintaining all national monument’s condition and conducemail nca.memorials@mail.va.gov.
cemeteries as national shrines.” historical research. The project has

When the VA's memorials attracted a wide range of people,
inventory project began in Mayincluding students, teachers, scout
2002, it was estimated that 30@roups, active and retired military
memorials would be found inmembers, scholars, history
national cemeteries and soldiersprofessionals and enthusiasts. The
lots. To date, nearly 800 memorial$nformation obtained from the
have been identified with help fromproject will be made available to the
over 220 volunteers. public through the Smithsonian




January - March 2004
Volume 49, Issue #1

Contents

3
4
5-6

10
11-12
13-16

CNP Message

Straight from the Source

Retired Activities Section

Retiree Seminars

Defense Finance and Accounting
Service

Department of Veteran Affairs News
Armed Forces Retirement Home
VETeran NETwork

Sea Cadets get leerty Sh|p tour

Naval Sea Cadet Corps (NSCC) LCDR Kieth Larson works with cadets from al| over
the east coast at summer training 2003, discussing the liberty ships. See pagq 13 fo

the full story on NSCC. Photo provided by the Naval Sea Cadet Corps.
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Need to change your address?

If you are receiving pay and
benefits, the only way that you can ug
date your information is by contacting
DFAS at(800) 321-1080
Only “Gray Area” Retirees and
surviving spouses of Retirees that are
not receiving benefits should contag
Shift Colorsto change their address.

When corresponding withift
Colors please include a phone numbe
Ko that we can contact you in case we
have any questions.
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A message from the Chief of Naval Personnel

Shipmates, Century — one that captures fully what our CNO refers to as
the “genius of our people,” be they active, reserve, civilian or
| just finished reading even contractor.
an interesting article in  This Total Force, as we call it, will be smaller in terms of
Navy Times about the manpower as a result, but it will also be more efficient, with the
December meeting of theright people doing the right work where we need them most.
Hampton Roads ChapterThe savings reaped from these efficiencies will then be reinvested
of the Surface Navy into new platforms and systems that, in turn, improve the quality
Association. Apparently, of life and combat readiness of our people.
' SNA invited Navy As the CNO made clear in his 2004 Guidance, “We will
veterans of World War I, spend whatever it takes to equip and enable our Sailors, but we
Korea and Vietnam to do not want to spend one extra penny for manpower we do not
come speak at the eventeed.”
and share their experiences To that end, | have directed a series of studies designed to
with the audience. Believe me, they had plenty to say! get at the true manpower requirement in this post-Cold War
They talked about discipline in the Navy and how it h&avy. They are looking at virtually every community, officer
changed. They talked about watch-standing and the sensandfenlisted, afloat and ashore. We’'ll concentrate on the shore
teamwork that existed between divisions. They talked absite, where nearly 75 percent of wataries are paid, looking
relationships to their shipmates and to their superiors. They efegmvays to streamline the structure.
talked about hot water ... or the lack thereof ... while a ship wasl believe we’ve got it just about right at sea. Indeed, the
pierside. Fleet is getting very good at streamlining manpower
The sea stories were instructive and inspiring. “It allows (&guirements to accomplish the mission, as evidenced by their
to draw a comparison,” said Senior Chief Operations Specidligtovative Optimal Manning experiment and the Sea Swap
(SW/AW) Glen Walkes, currently serving aboard USBitiative. Sea Swap involves rotating three crews through a
Normandy. “It gives us an opportunity to reflect back on whgingle ship to allow for more time on station in theater, while
they went through, so when we talk to the troops now, we ¢aturning crews home at six-month intervals. It’s rather like
tell them to look at these guys.” the Blue and Gold crew concept used by our ballistic missile
The more these veterans talked, the more everyone real#éemarines, and it has proven a huge success. Look for
how very much — and how very little — some things haygograms such as these to continue.
changed over the years. In any event, the one thing to which | am absolutely
We still pride ourselves on camaraderie and teamwork, bammitted is reducing the worklobdforewe reduce the people.
that teamwork is now shared over highly sophisticated compiée must have a handle on the work to be done and who should
networks. We still depend on our chief petty officers to train i@ it before any wholesale reductions can occur.
junior officers, but today they probably both have college It's important business, but then so is the business of our
degrees. And we still stand watches around the clock, but thagiksit Navy. We owe it to the Fleet, to the taxpayers and to all of
to technology and advanced education what once took a dozento get it right. And we will. It's all about investing in our
people to do now takes only two or three. future and striving to make us not only the most efficient but
That last part represents the real difference between the Nalsg the mostffectivemilitary organization in the world.
of yesterday and the one of today, or more accurately, the one dftry to remember that today’s young Sailors will one day be
tomorrow We are now poised like never before to combine thlsler, wiser veterans. And they, too, may be standing in front of
enormous talent of our Sailors with the dramatic leaps we haweaudience recounting days gone by. | want them to be able to
taken in technology to produce a truly transformational forgpeak with the same enthusiasm and love that those vets down
— absolutely unparalleled in combat capability. in Hampton Roads evoked last month. | want them to be able to
And yet, to a large degree, we are still manned accordingay, as did retired Master Chief Paul Bohn, that the Navy changed
a Cold War construct, with too much support structure ribeir lives forever.
directly tied to our new missions or our new threats. It's thatimportant to me.
My challenge this year will be to help change all that, to
craft a human resource strategy that moves us well into the 21All the best,

oewing
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Straight from the source

Welcome to 2004 ... the holidays of 2003 are a memory and we now have new
challenges and goals to conquer. Let's make this the best year ever for our families anc
ourselves. Update all your pertinent estate information and then get out there and enjoy
your retirement.

Included in the last edition of th&hift Colors was a check off list titled, How do
I make sure my spouse knows what to do in the event of my deathiairge you to use
this information as a guide to put your estate in order. Additionally, | urge you and your
spouse to keep tHeeady Reference Contact Informationphone humbers in a handy
place for reference.

Also, in my last contribution toShift Color$ | mentioned a few of the military
Retiree Council’s initiatives (Elimination of SBP Offset, Full Concurrent Receipt, Equity of Retired Reservist Benefits
and furthering viability of TRICARE for Life). | am happy to report, some of the initiatives are included in the recently
signed FY2004 National Defense Authorization Act. Of interest to most of the Retiree community are the following
provisions:

TRICARE Standard Information Outreach — DoD directed to develop and implement a plan for information outreac

to assist beneficiaries in obtaining access to TRICARE services.

Unlimited commissary access for National Guard and Reserve service members.

Concurrent Receipt of Retired Pay and Disability Compensat@npgagd)

Revision Combat Related Special Compensation Program — Extension of the Program to Combat-Related Disabilit
(see page 6)

Several of the above enactments came about as a result of hard work, dedication and commitment by our milite
fraternal groups, Retiree Councils, legislators, friends of the retiree community and you, the Retiree. Your letters, e-mai
phone calls and other communication to your legislators had a lot to do with making “Concurrent Receipt” a reality
Please remember to take the time to thank those legislative representatives who fight for Retirees’ benefits and entitleme

Finally, last fall, | had the opportunity to visit or participate in Retiree Appreciation Days at Saint Louis, MO, Jaeksonvill
FL and San Antonio, TX. | was impressed to see that more retirees attended these events accompanied by their spol
but | was disappointed in the turn out by the retiree community. | routinely hear the line from survivors of decease
retirees, “I didn’'t know”. In many cases, this is because we fail to keep up with survivor information and keep oul
beneficiaries informed to lessen the trauma when we pass away or are unable to handle personal affairs. Please, s
information with your spouse or family members. Additionally, during my travels to Retiree Appreciation Days and visits
to RAOs, | continue to meet military heroes and sometimes | get emotional just being in the same space as you who h
contributed to this nations’ continued liberties. Thank you again for your service and don't forget our new heroes ar
warriors in your prayers.

In Your Service,
Dennis TWills

Dennis Mills
Head, Navy Retired Operations Section
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Social Security Announces 2.1 Percent COLA Increase for 2004

Monthly Social Security and Supplemental Securitworkers who will pay Social Security taxes in 2004, about
Income benefits for more than 51 million Americans wilD.2 million will pay higher taxes as a result of the increase
increase 2.1 percent in 2004. Social Security anmlthe taxable maximum in 2004.

Supplemental Security Income benefits increase |nformation about Medicare changes for 2004 can be
automatically each year based on the rise in the Bureau@qind at www.hhs.gov — The Internet site for the Department
Labor Statistics’ Consumer Price Index for Urban Waggt Health and Human Services. More detailed information

Earners and Clerical Workers (CPI-W), from the third quartghout these automatic adjustments can be found on the Office
of the prior year to the corresponding period of the curregfihe Chief Actuary’s website.

year. This year’s increase in the CPI-W was 2.1 percent.

Some other changes that take effect in January of each
year are based on the increase in average wages. Based on
that increase, the maximum amount of earnings subject to
the Social Security tax (taxable maximum) will increase to
$87,900 from $87,000 in 2003. Of the estimated 156 million

MORE ON COLA
The following is the COLA increase effective December 1, 2003 for the paycheck dated January 2, 2004:

For Members who retired prior to 2003:

Full COLA =2.1%

For Members who entered the service before Sept. 8, 1980, and who retired on or after Jan. 1, 2003:
partial COLA = 1.7%

For Members who entered the service on or after 9/8/80, and who retired on or after January 1, 2003:
Retired between January 1 and March 31, 2003 = 1.7%

Retired between April 1 and June 30, 2003 = 0.7%

Retired between July 1 and September 30, 2003 = 0.4%

Retired between October 1 and December 31, 2003 = 0.0%

SBP Annuitants Must Complete Certificate of Eligibility (COE) Annually

Air Force Retiree News reminds veterans that légal representative portion as requested. A marriage
you're a Survivor Benefit Plan (SBP) annuitant, yocertificate is required when the “I married in the past
should make a point to complete your COE. SBP ayear. . .” box is marked to update the annuitant’s ac-
nuitants receive a tax statement and a COE annuatipunt properly. An annuitant should include his or her
The COE determines if the annuitant continues receivame and Social Security Number, the name and So-
ing an SBP check each month. The COE is automatial Security Number of his or her deceased sponsor
cally generated and sent to annuitants approximatelyd the signature date. Forms can be mailed to
90 days prior to their birthday each year. It's impor-
tant that it be completed by the annuitant and returnedDFAS,
via mail or fax before the annuitant’s birthday to avoid US Military Annuitant Pay
any interruption in pay. PO Box 7131

If a legal representative such as a power of attorneyLondon, KY 40742-7131
has been added to an annuitant’s account, that indi-or can be faxed t¢800) 982-8459
vidual should complete and sign the form, marking the
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Summary of Concurrent Receipt/Combat Related Special Compensa-
tion FY2004 National Defense Authorization Act

The below information is meant primarily to provid€leveland will take all steps to make the payment. If
enlightenment on these important enactments. The offie payments do not show up in the FebruarY 2004 pay,
cial wording of the NDAA was not available at the timplease do not call DFAS, payment will be retroactive.
of this submission.

***  Additional information is available on all of the

Phase-In of full Concurrent Receipt of Military military retiree websites and www.crlegislation.com
Retired pay and Veterans’ Disablity Compenstation Revisions to Combat Related Special Compensation
for certain military Retirees. (CRSC) Program

A member or former member of the uniform services
who is entitled for any month to retired pay and who is Effective 1 January 2004, non-Purple Heart recipi-
also entitled for that month to veterans’ disability ents with 10 to 50 percent combat related disability also
compensation for a qualifying service-connected dis- qualify for CRSC.
ability is entitled to be paid both for that month. The
phase in period begins 1 January 2004, and ends 31  *** The April-June and October —December 2003

December 2013. Shift Colorsprovided CRSC entitlement information
and application.Shift Colorswill provide the official
Qualifications: language of the Phase in Concurrent Receipt and Re-
Service-connected disability or combination of vised CRSC as soon as it is available.

service-connected disability that is rated as not less thaa

50 t disabling by the S t f Vet ’ . . .- )
e o Glsabiing By fhe secrefaly oL VEIETans - National Retired Military Golf Classic

Have 20 or more years active service or 20 years of eSS release . - o _
credited service (Reservist). Disabled retirees with less The 2F annual Retired Military Golf Classic will be held in
than 20 years of service do not qualify. Myrtle Beach, SC from 1 to 5 June 2004. The classic is the largest

Phase in Concurrent Receipt payments will range retired military golf event in the world and will be played on five

different courses at Myrtle Beach Nation and Wildwing Golf Clubs.
frpm $750 for 100 percent to $100 for 50 percent Only 864 men and 132 women will be accepted for this event.
disabled members:

They will compete for over $125,000 in cash and prizes.
_«:m Applications will be mailed in
December 2003 to those on the
mailing list. Applications are also
available at most military golf
courses in the United States. Priority
will be given to those who have recently
played in the classic. After 1 Feb. 2004
, acceptance will be on a first come,
first served basis. A waiting list will
be established once the classic is full.

$750 - 100 percent disabled
$500 - 90 percent disabled
$350 - 80 percent disabled
$250 - 70 percent disabled
$125 - 60 percent disabled
$100 - 50 percent disabled

Retirees entitled to Concurrent Reciept will have an
opportunity to choose between this program and Com-
bat Related Special Compensation. More information
will be in the nextShift Colors

These amounts will be included in the February pay ssl
of those who qualify and will increase annually until
2013 or until the retiree’s pay is reinstated.

Be advised you do not have to do anything. The
Defense Finance and Accounting Service (DFAS) —

For applications caB00-255-4763
or 866-469-7853or write to the
ational Retired Military Golf
Classic, PO Box 3608, Myrtle
Beach, SC 29578 or on line to
www.patricia.com
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Connecticut

Groton

October 16, 2004; 0900
Dealey Center Theater
Naval Submarine Base
New London

POC: CDR Barbara E.Miller
RAO@subasenlon.navy.mil

Retiree Seminars

Minnesota

St Paul

September 18, 2004
0800-1200

St. Paul Armory

600 Cedar St.

POC: RAO,(612) 717-2854
philipson@worldnet.att.net

Texas

Corpus Christi
February 25 &26, 2004
Naval Air Station
Corpus Christi, TX

@ Naval Hospital
POC: Bonnie Peters
RAO@nrst.navy.mil

Florida

Jacksonville

September 25, 2004; 0900-1400
NSA Jacksonville Rive Cove
Conference Center (*O” Club)
POC: Coll E. Robertson
Ph.(904) 542-2766 ext. 126
RAO@nasjax.navy.mil
jorobbie@fdn.com

Missouri

St Louis

September 11, 2004; 0900-1600
Reservations Required NLT 09/02/
POC: Charlie Bird / Marsh Werner
Ph.(314) 263-6443
RAO-stl@swbell.net

Washington

Marysville

May 15, 2004; 0800-1230
DANavy Support Complex

Fleet & Family Support Center
Carl Rankin HMCS/USN Ret
(425) 304-377%r (888) 463-6697
select option 5, then select
option 2 and ask for RAO
carl.rankin@navy.mil

Florida

Pensacola

October 16, 2004

0900-1300

NAS Pensacola

POC: RAO,(850) 452-5990 ext. 11
or 136

New York

Amityville

April 24, 2004
0800-1200

Gym, Mitchel Complex

[l Garden City NY 11530

POC: RAO(631) 842-6620

nasp-retired-activities@cnet.navy.mil

Wisconsin

Milwaukee
June 19, 2004
440th Air Wing
Mitchel AFB
POC: RAO
(414) 744-9766
raomke@wi.net

Georgia
Atlanta
June 19, 2004
0800-1300
Fort McPhearson
Commons Club at the Gluf
course
POC:(678) 655-6735

Tennessee

Millington

April 17, 2004

NSA Mid-South
Conference Center
9:00 a.m. -12:30 p.m.
POC: (901) 874-5075

P il
Ly h*:il_'fmuﬂh

T
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Defense Finance and
Accounting Service

What's New in Tax Law Changes for the 2003 Tax Return?

By Carol A. Garcia, Defense Finance and Accounting Service Corporate Communications

the 30% bracket to 28%
Someone once said “the more things change the more thiey 35% bracket to 33%
stay the same.” If that was only true when it came to yotle 38.6% bracket to 35%
federal income tax. But the fact is that changes occur in the
tax law almost every year. Sometimes the changes are minomDividend & Capital Gain Changes:

Why learn about the changes?

affecting only a small segment of American taxpayers.
Sometimes there are numerous changes that impact upnrindividual is reduced to 15% for dividends received from
virtually every taxpayer. But it's always good to be aware afqualified corporation after December 31, 2002. For those
the changes just to determine if and how they might affaghose incomes fall in the 10% or 15% tax bracket, these

you.
Summary of changes for tax year 2003 returns:

The standard deduction is increased to:

Single $4,750
Married Filing Jointly $9,500
Head of House $7,000
Married-Separately $4,750

The Child Tax Credit is increased to $1,000.

The Lifetime Learning Credit for educational
expenses is increased to $10,000.

Child and Dependent Care Credit:

The percentage has been increased from 30% to
35% while the qualifying expenses have increased
to $3,000 for one child and $6,000 for more than
one child (up from $2,400 and $4,800 respectively).

Tax Brackets:

A new 10% bracket applies to taxable incomes up to
the following amounts:

$7,000 Single or Married-Separately

$10,000 Head of Household

$14,000 Married Filing Jointly

The 15% tax bracket will apply to taxable incomes
between $14,000 - $56,800 for Married Filing
Jointly.

Other tax brackets are lowered as follows:
the 27% bracket to 25%

dividends are taxed at only 5%.

The top federal tax rate for long-term capital gains mirror
those rates that apply to dividend income but only to sales
that occured after May 5, 2003; or on monies received on an

installment sale after that date.

For more information go to www.irs.gov or call the IRS
at(800) 829-1040 Forms and publications may be obtained

at the website or by callingi800) 829-3676

The top federal tax rate for dividends received by

DFAS Contact Information

Correspondence

Mailing Address

Annuity

Ph. (800) 321-1080
Fax (800) 982-8459

Defense Finance and Accounting Serv|
U.S. Military Annuitant Pay

PO Box 7131

London, KY 40742-7131

Annuity New Accountg

Ph. (800) 321-1080
Fax (800) 982-8459

Defense Finance and Accounting Serv|
U.S. Military Annuitant Pay

PO Box 7131

London, KY 40742-7131

Casualty

Ph. (800) 321-1080
Fax (800) 469-6559

Defense Finance and Accounting Serv|
U.S. Military Retirement Pay

PO Box 7130

London, KY 40742-7130

Retired

Ph. (800) 321-1080
Fax (800) 469-6559

Defense Finance and Accounting Serv|
U.S. Military Retirement Pay

PO Box 7130

London, KY 40742-7130

Retired New Accounts

Ph. (800) 321-1080
Fax (800) 469-6559

Defense Finance and Accounting Serv|
U.S. Military Retirement Pay

PO Box 7130

London, KY 40742-7130
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Defense Finance and
Accounting Service

CONCURRENT RECEIPT PAY BECOMES REALITY

By Defense Finance and Accounting Service Public Affairs

Military retirees will begin receiving both retired pay angrovides veterans benefits for those with disabilities greater
Department of Veterans Affairs (DVA) disabilitythan 60 percent, about 37,000 SCSD recipients will be the
compensation as the DVA disability offset is phased out. first to see increases to their retired pay effective Jan. 1, 2004,

Previously, the offset reduced the amount of the militafgr the payment dated Feb. 2, 2004.

retiree’s pay by an amount equal to any disability System changes are required to fully implement the
payment received from the DVA. legislation and will take several months to complete.
Legislation authorizing concurrent receipt of bot ‘I. ll The Defense Finance and Accounting Service is

forms of compensation was signed by Presiderfe g s.;
George W. Bush on Nov. 24, 2003. The legislati
will deliver billions to more than 200,000 disabled
military retirees and takes effect Jan. 1, 2004.
Public Law 108-136 (Sections 641 and 642 of
Public Law) authorizes a 10-year, phased
elimination of the DVA disability offset to retired
pay. This will affect members with non-
disability retirements, without regard to yea _ ¥ “ |mypay.dfas.mil), which
of service. Those who retired as a result of e i:éé) N .@ allows retirees to take control of
service-related disability are also eligible, _ =_ = their pay account information
These members must have at least 20 ygar s : (,.;’_»:;) # online, and the DFAS Web site
of qualifying service. In all cases, the retirge ED : (www.dfas.mil). Retirees should
must be rated at least 50 percent disablet._., :f:ll}. also visit www.dod.mil/prhome
by the DVA. Today, more than 200,000 for other information about
military retirees meet the criteria required benefits, programs and information
to receive an increase in their retired pay. that affects them. Information on veterans’
This legislation expands the field of eligibility / benefits is available at www.va.gov.
for Combat-Related Special Compensatio ;
(CRSC) to include retirees with 20 years of
qualifying service, who have a combined disability
rating of less than 60 percent. It expands eligibility for a tax=
exempt payment to replace retired pay lost to the concur
receipt ban and is open to retirees with 20 or more year Need to change your address for Shift
service and disabilities tied to combat or combat-relat olors?
training. Reserve retirees are included; people who retife

un_derTemporary Early Retirement Authority are not. While |f you are receiving pay and benefits, the only way
this change expands the number of veterans currentby update your information is by contacting DFAS @t
receiving CRSC from about 4,800 today, eligible retirees maggo0) 321-1080
not receive both concurrent receipt payments and combat- Only “Gray Area” Retirees and surviving spouses

related special compensation at the same time. The |a§tRetirees that are not receiving benefits should con-
requires an annual “Open Season” to be conducted to alloict Shift Colorsto change their address.

veterans eligible for both concurrent payment and CRSG t0 \When corresponding witiShift Colors please

choose between the two OptionS. Details on how the an Lﬁﬂdude a phone number so that we can contact you in

open season will be conducted will be published separat¢lihe event we have any questions.
Because the act also repeals the authorization for Special

Compensation for the Severely Disabled (SCSD)whi

working closely with the DVA to implement this
legislation and issue the payments to all eligible retirees
as soon as possible. When full implementation is
completed, payments will include monies that are due
retroactively to Jan. 1, 2004.

Interested military retirees
should watch for updated
information ormyPay(https:/
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% Department of Veterans Affairs News

VA Announces 2004 Insurance Dividends

The Department of Veterans Affairs (VA) today announced 8 VAinsurance@vba.va.gov, or may visit the web site at
distribution of more than $517 million in dividends to 1.5 milliomww.insurance.va.gov.
active policyholders of veterans' life insurance.

Over the next year, veterans will receive payments on the
anniversary date of their policies, with the specific dividend amodyftA Q’ s & A’s - December 2003
varying according to age, type of insurance, and length of time the
policy has been in force. Veterans will automatically receive their Editor's Note: Following are typical questions answered
annual dividend through one of the nine payment options availathdgly by VA counselors. Full information is available at any
to them. VA office.

Dividends cover only veterans with government life insurance Q. Recently, | heard that VA was paying more than $500
policies who served between 1917 and 1956. Veterans who wail@on in insurance dividends. | thought stories about these
discharged after 1956 are covered by VA term insurance progrativgdends were a hoax?
that do not pay dividends. A. During 2004, VA plans to distribute $517 million in in-

The dividends represent a return of trust fund earnings on siiegance dividends to 1.5 million veterans who served between
premiums paid by policyholders throughout the years. They reflétl7 and 1956. Recipients paid premiums for many years.
the fact that veterans are living longer than originally predicted. A long-standing hoax alleges that Congress has passed a
Dividends are also attributable to the higher than expected yidils giving dividends to veterans who did not keep up their pre-
earned by the trust funds from investments in U.S. governmemtim after leaving the military or who first served after 1956.
securities. Sometimes veterans are asked to pay fees to see if they qualify

Only those with policies that have been kept in force whésr a dividend. No fees are required by VA.
premiums were required are eligible for the payout. InaccurateFull information about dividends can be obtained on the
notices periodically surface in the veterans community suggesfinggrnet at www.insurance.va.gov or by callii@90) 669-847.7
that those who have not maintained insurance are eligible for a speci&. My family is trying to arrange our father’s funeral.
dividend if they contact VA, but this is false. Dividends af@/ho do we contact to get a military honor guard?
automatically sent to eligible policyholders. A. Funeral home directors should know exactly whom to

The largest group receiving 2004 payments will be 1.2 milli@ontact in their communities. Obtaining honor guards — from
veterans of World War Il with National Service Life Insurance (“V)he active-duty military, from a reserve component unit or
policies. Total payments are expected to reach $416.8 million.from a veterans organization — is a regular service provided

Dividends totaling $1.8 million will be paid to about 11,00y funeral homes.
veterans holding U.S. Government Life Insurance (“K”) policies. Most veterans are eligible to receive military funeral hon-

Nearly 200,000 Korean War era veterans who have maintailed, including the folding and presentation of the flag and
Veterans Special Life Insurance (“RS” and “W”) policies can expdtte playing of Taps. Having a military honor guard is sub-
to receive dividends totaling $83.9 million. ject to the availability of personnel in each community, and

Veterans from the World War Il erawho hold Veterans Reopersme VA national cemeteries have their own honor guards.
Insurance (“J”, “JR” and “JS”) policies, currently numbering nearly Q. Is it true that VA buys drugs from Canada, just like
53,000, will share a $14.7 million dividend. some commercial businesses that have been stopped by the

Although VA administers a special life insurance program fgovernment?
disabled veterans and a program offering mortgage life insurance. No. VA only purchases pharmaceuticals that (1) are ap-
coverage, neither pays dividends. proved by the Food and Drug Administration (FDA), (2) are

For current active-duty service members and reservists, Yifanufactured in FDA-approved plants, and (3) have plants lo-
supervises a contract with a private carrier to underwritated in a nation that is an approved U.S. trading partner.
Servicemembers’ Group Life Insurance. No dividends are paid onlt is possible for VA to purchase drugs from other countries
Servicemembers’ Group Life Insurance. if all three conditions above are met. Commercial businesses

Veterans who have questions about their policy may call the Wave been in the news recently for purchasing drugs from non-
Insurance toll-free number €00) 669-847,/may send an e-mail FDA approved sources overseas.
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iﬁu Armed Forces Retirement Home

Retirement Home admittance eligibility & fees

More than 170 years ago, Congress established the Uirgd in part as full-time in the active military service of the
Naval Home, a home for destitute naval officers, sailors addited States. Such full time duty includes the annual active
Marines in Philadelphia. Some 20 years later, Congress @ty for training that Reservists must fulfill. It does not, how-
tablished the Soldiers’ and Airmen’s Home, an asylum fever, include reserve inactive-duty training commonly known
“old and disabled soldiers” in Washington, D.C. as Reserve drills, nor does it include years spent as a drilling

In 1991, Congress incorporated the U.S. Naval Hom&eservist; the key is active duty time only.
now in Gulfport, Miss., and U. S. Soldiers’ and Airmen’s * Married couples must each qualify by their own in-
Home into an independent establishment of the Executdigidual military service. *

Branch of the Federal Government known as the ArmedResident Fees. The resident fee is 35 percent of your total
Forces Retirement Home (AFRH) Agency. In 2002, the nanmsgrent income for independent living and 40 percent for as-
were officially changed to The Armed Forces Retiremesisted living. For those who require permanent health care
Home - Gulfport and The Armed Forces Retirement Homafter being admitted into independent living, the monthly fee

Washington. is 65 percent of income. There are maximum fees, which are

Both Homes are model retirement centers, where residexdpisted annually for inflation, for each category and each
can maintain an independent lifestyle in an environment d@ampus. The maximum fees are:

signed for safety, comfort and personal enrichment. .
Military veterans from each service branch can live at ,il_.evel of Care Gulfport Washington

ther Home. Independent Living $ 800* $ 1,035
Persons eligible for residency are those who servedLas

members of the Armed Forces, at least one-half of whoggsisted Living $ 1,300%* $ 1,553

service was not active commissioned service (other than gs=&

warrant officer or limited-duty officer), who fit into one of Skilled Care $ 2,588 $ 2,588

the following categories:
|. Persons who - (a) are 60 years of age or over; and (b)(*) denotes a temporary reduction in maximum fee until
were discharged or released from service in the Armed For&e. 2006 or until renovated quarters are available.
under honorable conditions after 20 or more years of activeResident fees are computed on an annual basis. For the
service. purpose of resident fee computation, monthly income is de-
Il. Persons who are incapable of earning a livelihood bi@rmined by dividing total income by 12. Total income for
cause of a service-connected disability incurred in the lineafmputing the monthly fee is:
duty in the Armed Forces. * Income reportable as Adjusted Gross income (AGI) on
Ill. Persons who - (a) served in a war theater duringtle U.S. Individual Income Tax Return and as adjusted by
time of war declared by Congress or were eligible for hostiéelding tax exempt income received during the same year.
fire special pay under section 310 of title 37, United States * Tax exempt income includes benefits administered by:
Code; (b) were discharged or released from service in the Department of Veterans Affairs, Social Security Admin-
Armed Forces under honorable conditions; and (c) are inégiration, disability retired pay, pensions, annuities, interest
pable of earning a livelihood because of injuries, disease,m¢ome, dividends or IRA distributions.
disability. Financial responsibility for medical care. In keeping with
IV. Persons who - (a) served in a women’s componentttie mission to provide the finest care for our residents, the
the Armed Forces before the enactment of the Wome®&RH ensures that every resident, regardless of financial
Armed Services Integration Act of 1948; and (b) are eligib®ility, will receive top-rated, long-term care when needed.
for admission because of compelling personal circumstandgsidents are financially responsible for care received from
Coast Guard veterans who had service during wartirather medical facilities or from visiting civilian medical prac-
while the Coast Guard was operated as part of the Navy Hiieners. Residents must maintain medical insurance includ-
also eligible for admission. ing a supplemental policy to cover medical care in the event
The eligibility of Active-Status Reservists for residencyhat military/veteran medical facilities are not available.
at AFRH will fall into category three. “Active Duty” is de- See Home, page 12
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ﬁﬁu Armed Forces Retirement Home

Help support the Armed Forces Retirement Homes

For more than a century and a half, The Armed Foragamplete with independent living, assisted care and long-
Retirement Homes in Gulfport, Miss., (formerly The U.3erm care health facilities and an abundance of activities ~ for
Naval Home) and Washington, D.C. (formerly The Soldiefgllow veterans.
and Airmen’s Home) have provided the finest retirement andYou can help to maintain the tradition of “Taking Care of
medical  care for our nation’s veterans. These federallyr Own” through the Retiree Allotment Program. Just a
funded communities are considered model retirement centittte can go a long way!

Name (Last, First, Middle initial) Social Security Number
Mail to: DFAS-CL/FR Or FAX to:
P. O. Box 99191 1-800-469-6559
Cleveland, OH
44199-1126

Blanket Code L-68

Amount to be deducted from retired pay each month $

Signature Date

Home cont. from pg. 11
standing public transportation service that is provided on an

The Homes feature all the essentials for retirement livinigourly basis.
24-hour security, community involvement, home- style pre-
pared meals, on-site bank, medical and dental care, recreFor more information:
ational activities, chapels, mini-exchange, private furnished In Gulfport, call(800) 332-3527or write to Public Af-
room, movie theatre, wellness center, swimming pool, librafgirs Office Affairs Office, AFRH-Gulfport, 1800 Beach
auto and craft shops, barber shop, beauty salon, ballro@nye, Gulfport, MS 39507-1597.
post office, walking trails, bowling, computer center, boat-
ing, fishing, beaches, casinos, golfing, resorts, restaurants etdn Washington, cal(800) 422-9988or write to Public
In addition, the Homes provide shuttle service several tima#airs Office, AFRH-Washington, 3700 N. Capitol St. NW,
daily to the VA Hospital, local military hospital, medicaWashington DC 20317.
centers and area recreational functions. We enjoy an out-Visit us on the web at: www.AFRH.gov
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VETeran NETwork

“The Naval Sea Cadet Corps Needs you!”
By NSCC LCDR Patrick O'Brion. . i

There are ten thousand young men and woman across
[ s T - ‘
=‘:~'...“~—*1,“ F"-“hﬁ‘:r

=

= i

VA

country that wear the uniform of a Naval Sea Cadet looking
guidance and leadership of the caliber that only a retired milit
Officer, Petty Officer or NCO can provide. Many more youn
people throughout the United States will miss out on t
opportunity to participate in this fine program simply becau
there is a lack of volunteers to provide the leadership and m
example that are the cornerstones of the Naval Sea Cadet
(NSCCQC).

On September 10, 2002 the United States Naval Sea Cédefirst unit of 48 cadets and 10 officers at Great Lakes, lllinois.
Corps celebrated forty years of service to the young people of dutiay the NSCC musters over 10,000 cadets and approximately
nation. Public Law 87-655 enacted on that date in 1962, incorpora¢@D0 volunteer adults who serve as its’ officers and instructors.
the Naval Sea Cadet Corps (NSCC) under the direction and guidafieal Sea Cadet Units are throughout the United States, Puerto
of the Navy League of the United States reporting to the SecreRiyo and Guam. The Corps is open to youth 11 through 17,
of the Navy, with the cooperation of the Department of the Nawyho are passing in school, have no criminal record and are
Today, Navy Recruiting Command is it's Navy sponsor. The stafsllysically able to commit to the rigors of physical training.
objective and purpose of the Naval Sea Cadet Corps is to encourag&fter successfully completing a two- week recruit training,
and aid American Youth to develop an interest, and skills, in bagiaching Navy’s basic skills and discipline, a cadet may choose
seamanship and its naval adaptations, to train them in seag@iog a wide variety of different two week training programs.
skills, and to teach them patriotism, courage, self-reliance, andA cadet may go to the Naval Hospital for Hospital Corpsman
kindred virtues. training, to Navy Music school to study with military band

The United States Naval Sea Cadet Corps is patterned aft@mbers, or even to SEAL Orientation to learn land and water
programs long in existence in England, Canada, The Netherlagtsyival with the best experts in the field. Opportunities are also
Sweden, Australia, New Zealand, Belgium, India, Bermuda, aadailable for Cadets to serve on Navy ships, Coast Guard vessels
Japan. All operate with the same stated goals, and some are fuagdeideven to work with Construction Battalions. They can even
by and organized under the control of their respective Navies. Heeto special Leadership Academies, and then staff a Recruit
United States Naval Sea Cadet Corps receives limited governneraining to assist younger Cadets learn Navy values. Training
funding, and is staffed by all volunteer officers and instructors (withtypically two weeks long in the summer, with each two- week
the exception of an Executive Director and a small Nationsckage having it's own curriculum. Sea Cadets learn about the
Headquarters office staff). The NSCC is incorporated as a n@ea, Aviation, Construction and other occupational fields, in
profit, tax deductible youth program. the Navy, Coast Guard, Marine Corps and Maritime services.

Over the last forty years the NSCC has steadily grown froTiis serves the Sea Services of our nation well in providing a
pool of well rounded young recruits and also serves our nation
in promoting solid citizenship and good scholarship among all
our youth. There is no requirement nor any commitment to join
the Armed Forces, however, the program provides our nation
with young people ready to take their place in society as leaders.
The NSCC stresses time tested values of Honor, Courage,
Commitment and Truth along with other kindred and patriotic
core values and basic skills. Participating in NSCC'’s
International Exchange Program, NSCC cadets visit other Sea
Cadet programs and units world wide, learning foreign relations
and improved understanding of different cultures.

y =

See “Sea Cadet”, page 18
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Navy MWR Opens Great Pond Recreational Facility in Maine

By Robin Hillyer Miles, Navy MWR Communications Group

Ready to “get away from it all?” Naval Air Station (NASYoot. You can also travel an hour and a half south to explore
Brunswick, Maine’s Morale, Welfare and Recreation (MWR)cadia National Park and the Bar Harbor region, and the
department has opened a four-season recreational facil@gnadian border is only 50 miles north.
located 140 miles northeast of the air station in Great Pond,'Peace and quiet are guaranteed in this hideaway para-
Maine. The 375-acre former “Dow Pines” facility offers quietlise, as the nearest town (Bangor) is an hour’s drive and clear
rustic comfort that ideally situated in the woods. cell phone reception is only available if you're in the middle

“We have many lodging options. You can rent a cabiaf the pond,” said Walsh.
stay in a camper, or pitch a tent,” said Ted Walsh, NAS To make reservations or for more information, ¢207)
Brunswick MWR marketing director. Five cabins, th&84-2000email GreatPondOAC@rivah.net, or visit them on
Bigelow Lodge, an 18-site campground with water and eldbe web at www.mwr.nasb.navy.mil.
tricity hook-ups, and two Yurts round out the rental facilitieg,
at Great Pond. 2

Yurts are strong, weather-tight tents that can be used y
round. One Yurt is located on Great Pond while the othe
on King's Pond and is accessible only by boat.

The cabins come equipped with a kitchen, one bathro
with a shower, two bedrooms, and a loft. Some cabins h
a sleeper sofa or the staff will roll in a couple of beds
accommodate extra guests. '

The Bigelow Lodge offers several amenities, includingl
kitchen, one bathroom with a shower, two bedrooms, a I
and two pullout couches for up to 12 guests.

The lakeside recreation hall is the focal point for larg
gatherings and group activities. “Our staff builds crackli
fires in the large stone fireplace of the recreation hall t
draw guests in to watch movies, play games, and just rel

said Waish Navy Recreation Center;

“Sailboats, kayaks, motorboats, and canoes are avail
for rent, along with skiing and camping equipment, bed IiM aryland’s Best Kept Secret
ens, and towels. A small store located on site sells the bare
essentials, including bug spray, ice, wood, snacks and théf you love the great outdoors and modern convenience,
like,” Walsh added. then Navy Recreation Center Solomons (NRC) is for you.
Authorized patrons may make reservations up to 12 morf#8C Solomons is a year-round lodging and camping
in advance by calling Great Pond207) 584-2000.Daily, destination for military, military retirees and DoD employees.
weekly and weekend rates are available. When booking wdtks located on the Patuxent River, where it meets the
ends, you must book for both Friday and Saturday. Chesapeake Bay. It is only 65 miles from Washington, D. C.
Rates for the cabins range from $70/night to $540/week,Lodging facilities range from classic and contemporary
depending on the size of the cabin. Bigelow Lodge ratsitages to bungalows, log cabins, cozy cabins and
begin at $90/night and go up to $750/week. Yurts areag@artments. If rustic is your style, NRC has lots of primitive
bargain rates, between $25/night to $180/week. Wildernesspsites, campsites with water and electricity, as well as
campsites are $10/night year-round. Pets on a leash arguits. Yurts are primitive structures, one step above a tent.
lowed at Great Pond with a $5/day charge, payable upon regThere is always a lot to do at NRC! Relax on the beach or
istration. splash in the pool at the Riverside Aquatics Complex, fish
The Great Pond area offers many opportunities to exploféSunset Pier, play miniature golf, learn a new craft, play
the Maine lakes and woods via canoe, mountain bike, or on See “Solomons” next page
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“Solomons”, from page 14

BINGO, watch a movie under the stars and more. Eve
you aren’t staying at NRC, you can still be our guest at mggs

military or DoD ID card.
A new season is approaching, and if you are a plannin
vacation at NRC Solomons in 2004, make sure you note
2004 NRC Solomons reservation-processing dates on y
calendar. Make your reservation for a relaxing, yet fun-fille
vacation, as soon as you can. See chart. -
Chart info is below. Solomons Reservation Form is und
separate document.
The 2004 NRC Solomons Guide can help you plan yg
vacation. It contains pictures, pricing, and information on
each of the lodging units and campsites, as well as a calendarhe reservation process:
of events for the 2004 season and information on otherYou may mail in, email, or fax your reservation request
programs and services. It also contains detailed informatfon 2004 season. Waterfront lodging units and holiday
on the reservation process and a reservation form. If y@ates go quickly, so get your reservation request form in,
would like to receive a copy of the 2004 NRC Solomotise earlier the better.
Guide please call the NRC Solomons Lodging Officela0)
326-5202or toll free in DC, MD, and VA ai800) 628-9230  The mailed in/faxed in/emailed requests will be logged
and we will send you a copy. in in the order that they are received for the processing
date in which you are eligible (i.e.: February 17, 2004 if
you are a military retiree). Reservations for longer stays
are processed first. For example, a patron requesting a

NRC Solomons Reservation Processing Dates

Date Active Duty Reservation Types :
Tues, Jan 13 Camping email, fax, mail stay for seven days will be processed before someone
Wed, Jan 14 Lodging email, fax, mail requesting a stay of 5 days. _ _
Thurs, Jan 15 Lodging email, fax, mail On the day of mail in, fax in, or email processing the
Fri, Jan 16 Lodging / Camping Walk-in, phone -in  redquests will be processed. (Phone in and walk in

reservations will not be accepted until the dates indicated.)
Date Retired Reservation Types YOU Will receive a confirmation letter if either your first
Tues, Feb 17 Camping email, fax, mail or second choice was available.
Wed, Feb 18 Lodging email, fax, mail After the initial processing date for your category has
Thur, Feb 19 Lodging email, fax, mail started, you may phone, fax, email, or walk in to make a
Fri, Feb 20 Lodging/Camping ~ Walk-in, phone-in ~ f€servation. _ _

* If you require more than one lodging unit or your
Date DoD Reservation Types Party exceeds the sponsor to guest ratio you may have
Tues, Mar 16 Camping email, fax, mail your request processed during the indicated waiver
Wed, Mar 17 Lodging email, fax, mail processing dates.
Thur,Mar18 Lodging/Camping  Walk-in, phone-in ] _ _
A reservation request form is located in the 2004

Date Waivers Reservation Types NRC Solomons Guide. You may also pickup a
Mon, Apr 5 Active Military email, fax, mail reservation request form the NRC Solomons lodging
Tue, Apr 6 Retired Military email, fax, mail office, or visit the Solomons’ website at
Wed, Apr 7 DoDemployees email, fax, mail www.ndw.navy.mil/mwr/nrcsolomons.html.
Thurs,Apr 8 All eligible patrons  Walk-in, phone-in
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D-Day — The Sixtieth Anniversary Conference

By John Harris, Steward, Christ Church College, University of Oxfordcomfortably modernised student study-bedrooms, all located in
buildings of great architectural and historical interest. All meals
are served in the college’s magnificent Tudor Hall. Participants
will have opportunities to meet distinguished guests and to take
part in the college’s diverse cultural life and history. An
American partner in conference publicity is Thomas Edison State
College, in Trenton, New Jersey.
For a full program and further details please contact;
Alex Webb Tel+44 1865 276174
Fax:+44 1865 286328
or in the U.S(888) 442-8372 or (609) 984-1150
Email: d-day@chch.ox.ac.uk
Websites: www.visitchristchurch.net
www.tesc.edu/oxford/index.php
Ms. Alex Webb, Coordinator, D-Day Conference
The Steward’s Office
Chirst Church College

Army troops wade ashore on "Omaha" Beach during the "D- University of Oxford
Day" landings, 6 June 1944. They were brought to the beach by OXford
a Coast Guard manned LCVP. Photograph from the U.S. Coast OX11DP

Guard Collection in the U.S. National Archives. United Kingdom

That most famous of amphibious landings — Operati i
OVERLORD in June 1944 — will be remembered , ar
commemorated, on its sixtieth anniversary this coming summ| -

Christ Church, among the premier colleges of the University
Oxford, together with Britain’s Imperial War Museum, ha
chosen the Allied landings in Normandy as the theme for
2004 conference in the now well establisi@mnhflict Series.
The conference will take place in Oxford between 5 and ==
September 2004. : -
John Harris, director of the College’s Conference prograias Mg e
said, “We are delighted to be working with the Imperial m"‘_}.
Museum on this event. We believe this will be the climax off e
summer of commemoration. We are especially pleased oﬂlﬂ;
able to involve Normandy Veterans in the program, e .=
participants, guests and speakers.” :
A distinguished panel of international speakers will be d - .
hand to invoke the scale and importance of these Britisgnding ships putting cargo ashore on one of the invasion
American and Canadian landings, the airborne and gli ches, at low tide during the first days of the operation, June

operations. and the seaborne assault. Discussed will be 44. Among identifiable ships present are USS LST-532 (in the
P ’ ' ce %er of the view); USS LST-262 (3rd LST from right); USS LST-

triumphs, controversies and tragedies — including the bloodbajl (2nd LST from right); USS LST-533 (partially visible at far

on OMAHA Beach. right); and USS LST-524. Note barrage balloons overhead and
Christ Church, one of the largest of Oxford’s colleges, wagmy "half-track" convoy forming up on the beach. Photograph

founded by Henry VIII in 1546 and occupies a 150-acre sitefiom the U.S. Coast Guard Collection in the U.S. National

the heart of the City. Participants will stay in the collegeAschives.
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An Important Message about TRICARE and Medicare

From The TRICARE/Military Health System Web site www.tricare.osd.mil

Recently, the House and Senate passed the “Medicaregirell in the Medicare prescription drug benefit when first
scription Drug, Improvement, and Modernization Act eligible do not have to pay an annual penalty if they subse-
2003.” The President signed the bill into law Dec. 8, 2068ently enroll because they involuntarily lost their eligibility
This bill is extensive and complex, and it makes dramaticler TRICARE. Individuals could involuntarily lose their
changes to Medicare. It is important for uniformed servid@dCARE eligibility when a dependent widow or widower
beneficiaries to understand the effect these changes mayreavarries a person who is not a uniformed services member
on them in the near future and in the years to come.  or retiree, or when a dependent and member or retired mem-

A preliminary assessment of some of the bill's provisidrer divorce, and the dependent spouse does not qualify under
is presented below. As additional provisions of interesthe law as an eligible former spouse for TRICARE benefits.
uniformed services beneficiaries are identified, and as mor&éhe TRICARE pharmacy benefit provides excellent cov-
information becomes available, we will update this site. Wfage and wide availability of services through military fa-
intend to work closely with beneficiary representativescilities, retail pharmacies, and mail order. Thus, it is likely
ensure that important information gets the widest possibé the vast majority of uniformed services beneficiaries will
distribution. In the meantime, if beneficiaries have questiansfind it advantageous to enroll in the new Medicare phar-
about their TRICARE benefits, they should contact theirheacy benefit. TRICARE and Medicare will need to establish
cal TRICARE Service Center for assistance. procedures for coordination of benefits for beneficiaries who

Medicare Prescription Drug Benefits do decide to sign up for the Medicare benefit.

For most Americans, the most significant aspect of thé?art B Premiums
new bill is that it introduces an outpatient prescription drugThe bill makes three very important changes relating to
benefit. This does not affect uniformed services benefieiarollment in Medicare Part B, the Supplementary Medical
ries their TRICARE pharmacy benefits will continue adrsurance Program. The first two changes affect persons not
separate program. enrolled, or paying surcharges because they enrolled after

Beneficiaries who desire to participate in the Medicéney were initially eligible for Part B:
outpatient prescription plan should enroll when first eligible.First, uniformed services beneficiaries who would be eli-
If a beneficiary does not enroll when first eligible, and sgjfible for TRICARE For Life, but are not enrolled in Medi-
sequently desires to do so, an annual late penalty wouldgare Part B, may enroll without penalty during a special en-
mally be assessed. However, TRICARE pharmacy benediisnent period through December 31, 2004. The special
are considered a creditable prescription plan under the bill,
and as such, uniformed services beneficiaries who do not See “TriCare”, page 18

Retiree Patches - Pride - Tradition - Service

The Navy Retiree Patches and Decals are available for purchase at the following Navy Exchanges:

Annapolis, MD New London, CT
Bangor, WA New Orleans, LA
Bethesda, MD Newport, RI
Everett, WA Norfolk, VA
Goose Creek, SC Oceana, VA
Great Lakes, IL .7 Patuxent River, MD
Gulfport, MS R it Pearl Harbor, HI
Jacksonville, FL Pensacola, FL

To order by phone, call the neare?Ort Hueneme. CA

Kings Bay, GA NEX. Use these product number . .
NAS Lemore, CA San Diego - Naval Station

Little Creek, VA The decal ifNo. 779566at $2.00 San Diego - North Island
Millington, TN The patch isNo. 748055at $3.00

To contact by phone call: OCONU®O00) 628-3924r Exchange Catalo@¢800) 527-2345
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“Sea Cadet” cont. from pg. 13

The United States Naval Sea Cadét

Corps is proudly providing the nextl nounced via Medicare on th
generation of leaders, not only ready TRICARE

“TriCare” cont. from pg. 17
enrollment period will be an

Web site

for the Sea Services, but ready, willing (www.tricare.osd.mil) and publi
and able to take their place as our nektcized widely.

generation of leaders in Industry an

without the volunteer leaders. Justwe
do I fit in, you ask?
“Your NSCC Cadets need you!”
Adult leaders are desperately needed

help train these fine young aspiring cadet
The good news is, you already have wh

you need to be successiihowledge of
the Armed Forces of the United State

Discipline and a Patriotic desire see ol

young people be all that they can be.
Say “Yes” to the call again!
For information on becoming an adu

I
leader in the United States Naval Sea Cacl

Corps, visit the NSCC website a
www.seacadets.org
the program. Go to “Unit Locator” to find

the unit nearest you, complete the, “Requs

more information” and you'll be contacted
or contact National Headguarters at:
U.S. Naval Sea Cadet Corps
2300 Wilson Blivd.
Arlington, VA 22201-2308
(703) 243-6910

to learn more abo

Second, uniformed services be
American Society. But it can’'t be dong eficiaries who enrolled in Medicar
ePart B in 2001, 2002, 2003, or 20(

and are subject to a premium st

charge for late enrollment in Part
tocan get those surcharges elimina
5.by demonstrating that they are ¢
5,ary 1, 2004, but the Department
need to work out procedures to
nounced via Medicare on th
eTRICARE Web site and publicize
widely.

It

skervices beneficiaries. The Part

above $160,000 will pay more.

rHealth and Human Services wi

followed. Procedures will be an

The third change made by the b
affects all seniors, not just uniforms

premium will be tied to income, bg
ginning in 2007. Individuals with
incomes above $80,000 will pay
more, and couples with incomgs

Service Records

Retirees desiring a copy of their
e discharge certificate (DD214),
personnel records or medical and dental
records should write to:

National Personnel Records Center

n- 9700 Page Ave.

St. Louis, MO 63132-5100

D

4

r- All requests must be written, dated and
B signed, and should include full name,
edrate/rank, Social Security Number, dates
- of service and date of birth. Requests

atered under TRICARE. The eliming- for records are processed in four to six
tion of surcharges is effective Janu- months. You may want to visit their

Df web site at www.archives.gov prior to
Il making any request.
he

Annuitant Pay

[f Questions regarding Annuitant Pay
i should be directed to Defense Finance
and Accounting Service in Cleveland at

g (800) 321-1080.

B Retiree Pay

" Questions about retiree pay should be
directed to the Defense Finance and
Accounting Service in Cleveland at
(800) 321-1080
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